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Vision for Inclusion

Bogan Shire Council’s vision is “Comfortable Country Living”. Our mission is to provide a comfortable country
lifestyle by progressively improving the level of appropriate facilities and services and encouraging growth
and economic development that is responsive to the needs of the community.

Bogan Shire Council has seven corporate values that guide our thinking, actions and decision making:

1. Having respect for other people
We treat everyone equally and work to build and maintain mutual respect amongst ourselves, as Shire staff
and councillors, as well as with our customers.

2. Providing responsive customer service -
We recognise that our main function is to serve our local commun/ty and we make every effort to deliver
quality services in a way that meets, or exceeds, their expectations.

3. Taking pride in Nyngan and the greater Bogan Shire
We take pride in doing what we do well to make a difference for the benefit of the whole Bogan Shire
community to preserve and improve our comfortab/e country l/vmg

4, Working together as a team to get thmgs done -
We build teams that work together in a positive and supportive way to get the job done. Teams know that
they rely on each individual to do their part and we encourage healthy two-way feedback.

5. Being accountable for our decisions and actions

We accept responsibility fort the decrsmns and actions that are taken on behalf of our community. Individually,
all Council staff have ownersh/p of thelr tasks and dutles to make sure that we get the job done to the best of
our ability. =

6.  Acting w1th'|'nt‘gr|tv and honest =
Our dealings are open and transparent We can be trusted to do the right thing and we strive to provide the
best value for money to the community, our customers.

7.  Demonstrating strong leadership
Together with our community we have established a vision for the future of our Shire and we are committed
to planning for and leadmg the achlevement of our community’s strategic goals.




Legislation and Policy

UN Convention on the Rights of Persons with Disabilities (UNCRPD)
National Disability Strategy (NDS)

National Disability Insurance Scheme (NDIS)

NSW Disability Inclusion Act 2014 (DIA)

NSW Disability Inclusion Plan
1. Attitudes and behaviours
2. Employment

3. Liveable communities

4. Systems and processes

Local Government disability inclusion
action planning

Operational Plan

An inclusive NSW

Source: Disability Inc

Action Plénning Guidelines Local Government.

International

United Natiohé Convention on the Rights of Persons with Disabilities (UNCRPD), ratified by Australia in 2008,
acknowledges that people with disability have the same human rights as those without disability.

This commits participatiﬁhg-‘,governments to ensure these rights can be exercised and that barriers are
removed. The UNCPRD supports the social model of disability. This recognises that attitudes, practices and
structures are disabling and can create barriers to people with disability from enjoying economic
participation, social inclusion and equality which are not an inevitable outcome of their disability.

‘National

The NDS 2010-2020, developed in partnership by the Commonwealth, State, Territory and Local
Governments, sets out a national plan for improving life for Australians with disability, their families and
carers, to support the commitment made to the UNCRPD.

The NDS NSW Implementation Plan 2012-2014 was the NSW Government’s initial two-year strategy to
promote the principles of the NDS.
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Local

The DIA also encourages planning and coordination across state and Local Government to reduce barriers for
people with disability. It mandates Local Government to undertake disability inclusion action planning while
recognising that disability action planning is not a new approach for some councils.

The DIA also builds on existing social equity requirements within the IP&R framework to strengthen Local
Government commitment to inclusion, consultation and rights for people with disability.

It is essential to consider the diversity of people with disability in action planning for inclusion. ‘People with
disability’ does not refer to a readily identifiable group, but to a wider community who may need support to
fully participate in society, whether temporarily or throughout their lives. This might include, for instance,
people with changing abilities due to ageing, people with a temporary illness or injury that affects their ability
to participate, children with disability, Aboriginal and Torres Strait Islander people with disability, or people
with disability from culturally and linguistically diverse backgrounds.

Bogan Shire CSP Goals
1. SOCIAL
GOAL:

An inclusive community that works together and is able to access services and opportunities to
support our comfortable country living.

OUTCOMIES:

e Social and Cultural: Our community enjoys and actively participates in our rich culture, social
environment and communal vibe. ’

e Community Centres: Our community uses-and values the educational, recreational and social
opportunities provided by our community centres.

e Inclusive Communities: Children, older pedple and people with disabilities are supported, feel
secure, valued and are engaged in our community.

e Education: Access to opportunities for education at all levels.

e Public Health: Our community has access to the medical services, facilities and programs it needs
to enhance and protect our health.

STRATEGIES:
e Continue to support and create opportunities for community festivals, events and cultural
activities through planning, marketing, direct involvement and various forms of assistance.

e Provide and maintain Nyngan Pool facilities to cater for a variety of users.

e Maintain and improve our parks, gardens and playgrounds to promote their use and enjoyment
by the whole community and our visitors.

e Maintain and improve our sports grounds and active recreational facilities to promote the good
health and well-being of the community through the diversity of sport and recreation on offer.

e Provide well maintained community halls and other similar facilities for community use.
e Provide well maintained Shire showground and equestrian facilities for community use.

e Provide opportunities for young people to be actively engaged in the development, design and
planning of educational and other programs, services and infrastructure in which they are a
stakeholder or user group.
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5. CIVIC LEADERSHIP

GOAL:

Strong, transparent and effective governance with an actively engaged community to ensure we
remain Fit For The Future.

OUTCOMIES:

e Managing our Business: Effective and responsive management of Council’s resources and
activities to deliver on our goals and strategies.

STRATEGIES:

e Manage our people effectively to ensure Council meets its goals and can implement its mission
and deliver on its vision.

Other legislation and standards informing council’s work:

Commonwealth Disability Discrimination Act 1992

Commonwealth Disability (Access to premises-Buildings) Standards 2010
NSW Anti-Discrimination Act 1977

Carers Recognition Act 2012

Local Government Act 1993 and Local Government (General) regulation 2005.

Disability Snapshot Bogan Shire

According to the ABS Census 2011, 14.8 per cent of the population, or 309 people, living in the Bogan Shire
identified as having a disability. Of that, 105 people, or 3.5 per cent of the population, identified as having
a severe or profound disability.

101 of these people were living within the community; 43 of them were aged under 64 and 62 of them were
aged 65 or over (comprising 11.5 pc of that population).

In June 2014, 6.1 per cent of the population, or 109 people, aged between 16 and 64 in the Bogan Shire
received the disability support pension.

In September 2016 the Roads and Maritime Services had 77 registered holders of Mobility Parking Scheme
permits, of which 64 were individual drivers and 11 belonged to organisations (2 were temporary).

Council Activity.

Council aims to ensure its services and events are accessible, and to provide opportunities for people with
disabilities. Some examples include:

PAMP
Liberty Swing
Disability toilets and BBQ area at O’Reilly Park

Extra disability parking from six to a total of eight.
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Seating in the main street for aged/people with mobility issues was raised.
Lack of access to shops, homes and council facilities for mobility aid users was raised.
Common themes and suggestions for change included:

Make sure council facilities are physically accessible

Playgrounds include accessible equipment

Footpaths are level and in good order

The railway line can be safely crossed between north and south Nyngan
More accessible public toilets and change facilities

A pool hoist be installed

More disabled parking, including parallel parking for larger vehicles which have back doors for access.
Sheltered disabled parking so wheelchairs can be organised without getting wet.

More seating in the main street.

3. Employment

Meaningful employment contributes to independence and feelings of self-worth. Opportunities to work in
paid and volunteer roles are important. Local employment, especially for school leavers, is important for
the long term future of the community.

Common themes and suggestion for change included:

Educate employers on the value of employing people with a disability

Provide more opportunities for meaningful employment for people with a disability
Provide accessible work places and volunteer opportunities v

Ensure accessible recruitment practices — simple forms and language.

4. Service systems and processes . _
Some Council information is difficult to access and is only available in print format. Service information and
processes don’t allow for people with a range of disabilities.

Common themes and suggestion for change included:

Keep information simple
Ensure information is provided in a variety of formats

Utilise other information providers such as the Carer’s Community Hub.
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